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Trade Unions
Most economists view Trade Unions as monopolistic factors in an economy which is distributing resource allocation efficiently. Trade union refers to those organizations of workers who are representing the collective interests of their member and are aiming at higher wages (Blanchard, Florence, and Prakash, 2014, p.2). Trade Unions negotiate with companies, and corporation on behalf of the workers (members) they are representing. There are various types of trade Unions, that is, one which is representing workers who are doing a particular job, and the other one is representing workers who are working in given industry.
Trade unions are very powerful organizations that affect an economy of any kind. The power of these unions is depending on two main tools of influence. First, is the tool of restricting labor supply and the second tool of influence raising demand of labor. Through the collective bargaining,  trade unions (labor unions) negotiate wages  employers are to pay its members. Usually, these trade unions ask for higher wages during negotiations more than the equilibrium wage. Equilibrium wages is that which found at the intersection of the labor supply and labor demand curve. However, higher wages demanded by the trade unions are lower than the hours employers demand. Since higher rate of wages is equating to  less work  for every dollar (Fossum, 2014). This makes labor unions encounter problems in negotiating higher wage rates  and for this reason, trade unions focus on increasing demand for labor. There are different strategies labor unions usually use to raise labor demands, and eventually increasing wages. These techniques include:
First trade unions usually lobby for increase of minimum wages their members are earning. Normally, minimum wages in most cases increases the cost of labor for those employers who are using workers with little or no skills in their organizations or corporations. This action assists in reducing the gap between  the rate of wage between high skilled workers or low skilled workers within the union representation. In most instances, high skilled workers are usually the ones representing a trade union. Through reduction in the gap of wage rate between high skilled and low skilled workers, there is increase in wages (Western, Bruce, and Jake Rosenfeld, 2011,p.517- 518).
Second trade unions usually lobby for immigration rules which are stricter. Stricter immigration regulations usually limit immigrants getting into a given economy or a country. Eventually, this restricts  supply of labor, more so  of workers with little or no skills from other economies or countries. Similar to the impact of increasing the minimum wages of members within a given trade union, a restriction in the supply of workers with little or no skills helps in pushing up  their wages.  This in turn is making those workers with high skills to become more attractive (Gimpelson, and Rostislav, 2010). 
The third way to increase wages is by imposing restrictions on goods and services which are imported. The restrictions is done through tariffs and quotas that the trade unions create to discourage importation. Once importation has discouraged, there is increase in demand for domestic production of such goods and services.  Once this demand is viable, it increases demand for domestic labor which would assist in production of goods and services. This in turn increases wages within an economy due to increased wage labor supply in the production centers (Blanchflower, David G., and Alex Bryson, 2010, p. 100-101).
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